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higher education are rarely restored to previous levels. As both 
private and public institutions attempt to recover from a dif-
ficult five-year period following the Great Recession, it is clear 
that faculty salaries have played a small role in average net price 
tuition and that the largest cost drivers stem from the erosion of 
endowments at private institutions and a decline in total state 
appropriations for higher education at public institutions.

MYTH 2: TENURED FACULTY ARE OVERPAID

Last year, the AAUP was mentioned thousands of times in various 
media outlets, and AAUP members granted hundreds of inter-
views to media sources. During that time, hardly a week went 
by in which the AAUP was not contacted by a reporter inquiring 
about faculty salary or compensation. Almost invariably, regard-
less of the proposed angle of the story, the question was raised 

whether faculty—in particular, tenured faculty—are overpaid. 
  The frequency of the question underscores how faculty work is 

perceived by those outside of higher education. A quick Internet 
search reveals widespread perceptions that college professors 
are “ridiculously overpaid,” and that they have one of the “least 
stressful” jobs in the United States, in part because they have 
a “controllable workload,” have students “who want to be in 
class,” and “have no one looking over [their] shoulder.”8 There 
also appears to be a popular perception that faculty work fewer 
than forty hours a week because they only teach—a view that dis-
regards the work faculty do outside of the classroom. Summing 
up these sentiments, former New School chancellor David Levy 
wrote in the Washington Post: “An executive who works a 
40-hour work week for 50 weeks puts in a minimum of 2,000 
hours yearly. But faculty members teaching 12 to 15 hours per 
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Alabama -24.69 10.01
Alaska 13.66 -9.78
Arizona -58.75 1.57
Arkansas 1.14 -4.73
California -27.63 4.91
Colorado -29.80 2.41
Connecticut -12.83 7.52
Delaware -12.18 -2.47
Florida -31.31 10.48
Georgia -28.29 -12.03
Hawaii -18.58 15.33
Idaho -21.29 -3.92
Illinois 15.56 5.39
Indiana -2.85 2.85
Iowa -18.76 7.08
Kansas -7.93 2.77
Kentucky -30.92 3.69
Louisiana -50.05 18.31
Maine -2.03 7.05
Maryland -2.31 0.01
Massachusetts 17.27 14.15
Michigan -28.11 0.01
Minnesota -22.65 7.99
Mississippi -16.27 4.24
Missouri -20.24 7.53
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Montana -2.70 3.63
Nebraska 1.03 15.10
Nevada -32.94 12.55
New Hampshire -61.77 10.23
New Jersey -5.11 9.51
New Mexico -19.01 6.62
New York -3.74 4.97
North Carolina -5.83 32.61
North Dakota 26.15 -3.40
Ohio -21.91 4.57
Oklahoma -5.91 0.01
Oregon -37.23 13.27

Pennsylvania -37.33 10.08

Rhode Island -1.12 22.51
South Carolina -19.57 6.43
South Dakota -8.80 11.57
Tennessee -11.58 6.84
Texas 1.25 14.04
Utah -12.42 1.87
Vermont -2.19 9.64
Virginia -10.94 17.04
Washington -36.70 -14.49
West Virginia 7.58 3.35
Wisconsin -9.24 22.20
Wyoming 13.48 14.60
Average (fifty states) -16.02 6.55

  

 Note: Excludes eight (of 1,551) institutions that saw a greater than 150 percent drop in net price tuition as a result of restructuring. 

 Source: State appropriations data from the Center for the Study of Education Policy, Illinois State University, Grapevine, fiscal year 2014–15. Net price tuition data 
from the National Center for Education Statistics, IPEDS Data Center, http://nces.ed.gov/ipeds/datacenter/.
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