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focuses on the deleterious effects of two prevalent practices 
in the employment of part-time faculty members: “just-in-
time” hiring and a lack of institutional support for instruction. 
Because of its relatively small respondent pool, the report 
focuses on exposing the negative consequences of these unsat-
isfactory working conditions on the educational experiences of 
students rather than on specific measures of compensation or 
workload. The AAUP continues to work in collaboration with 
both organizations, and we welcome the increased data collec-
tion—but we need much, much more data.

Using available national data, we cannot say definitively 
what proportion of total college and university instruction is 
provided by our colleagues on part-time appointments. We do 
not have a precisely representative national sample from which 
to estimate typical per-course pay rates. And we cannot say 
with absolute certainty what proportion of faculty members in 
part-time appointments would prefer to be in full-time tenure-
track or tenured positions. But the data we do have make it 
abundantly clear that part-time faculty members are paid unac-
ceptably low wages, and the extent of this inequity—together 
with the situation of full-time non-tenure-track colleagues 
described in the next section—forms a very real (even if still hid-
den from public view) multi-tier academic labor structure. It’s 
an inequity that cannot be allowed to stand.

Full-tIme NoN-teNure-trACk FACulty

This section presents an entirely new analysis of data from the 
2010 CAW survey, which also garnered responses from more 
than 7,500 full-time faculty members employed in positions 
off the tenure track. We should begin with two caveats: first, 
that the analysis in this section does not constitute a report 
from the coalition; and second, that the respondents to the 
CAW survey do not form a fully representative sample of all 

full-time non-tenure-track faculty members nationwide. Even 
so, these data provide an important new source of information 
focused specifically on the compensation and working condi-
tions of our colleagues working off the tenure track. (The lead 
author of this report was a member of the working group that 
developed and carried out the CAW survey and takes responsi-
bility for any shortcomings in the data.)

As noted in table C, about 85 percent (6,418) of the full-time 
non-tenure-track respondents to the 2010 CAW survey pro-
vided information on their rate of pay. When standardized to an 
academic-year basis, the overall median salary reported by these 
individuals in 2010 was $47,500. A majority of the respondents 
held a full-time position in a public institution, with the largest 
group employed at public doctoral or research universities.3 The 
salaries reported in this sector were below the overall median 
for the group. Salaries at private institutions were generally 
higher than those at public institutions in the same category, 
as has been the case for the overall full-time faculty salaries 
reported in the AAUP survey for many years (see the section 
on increasing public-private salary differentials below). But 
contrary to the pattern found in AAUP data for full-time faculty 
members overall, among CAW non-tenure-track respondents 
salaries were not necessarily higher in universities than at 
community colleges. Some caution is required in interpreting 
differences between some of the cells of table C, however, as 
they represent the responses of only a few faculty members.

Another factor confounding the interpretation of the salary 
data shown in table C is the lack of a distinction by academic 
rank. The CAW survey, unfortunately, did not ask for academic 
rank from full-time non-tenure-track respondents, and a compar-
ison with AAUP data indicates that this is a significant deficiency. 
The annual AAUP Faculty Compensation Survey collects full-
time salary data by rank and gender. It also collects counts of  

tablE c
Median Academic-Year Salary for Full-Time Non-Tenure-Track Faculty Members,  

by Type of Institution, Fall 2010 (Dollars)

  

type of institution

public private nonprofit private For-profit all

Carnegie Classification median n median n median n median n

Associate's 48,000 549 n.d. 5 n.d. 6 48,000 560
Baccalaureate 43,000 81 50,000 464 n.d. 7 49,862 556
Master's 43,000 939 48,667 478 n.d. 9 44,500 1,426
Doctoral/Research 45,000 2,611 54,250 834 n.d. 2 48,000 3,447
Special Focus 77,500 34 56,500 72 53,750 32 58,000 138
Not Available n.d. 0 n.d. 0 n.d. 0 48,000 291
    All Institutions 45,000 4,214 51,000 1,853 50,000 56 47,500 6,418

 Notes: Salary is standardized to an academic year and outliers have been corrected. N.d. = no data. Medians are not shown for cells with fewer than ten responses.  
The baccalaureate total includes four cases for which institutional type was not available.
  
 Source: Coalition on the Academic Workforce, Survey of Contingent Faculty Members and Instructors, Fall 2010.  Analysis by AAUP Research Office.


