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Introduction: AAUP Department of Research and Public Policy

Webinar focus: AAUP annual Faculty Compensation Survey (FCS)
Publicly available resources ( )

FCS resources for AAUP chapter leaders, AAUP state conference officers, and AFT local or state federation
presidents

Other resources

Discussion: How can we help?


https://www.aaup.org/our-work/research/FCS

What we do

The AAUP's Department of Research and
Public Policy conducts and publishes
research on:

Academic freedom
Tenure

Governance

Faculty Compensation

The department also serves as a general
“clearinghouse” for research on those
issues.
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The Annual Report on the
Economic Status of the

Profession,

(JUNE

The COVID-19 crisis—an essential frame of reference
for the AAUP's analysis of the economic status of the
profession since the onset of the pandemic in carly
2020—appears to be waning. The World Health Orga-
nization declared an end to the COVID-19 pandemic
emergency on May 5, 2023, and the US government
followed suit on May 1. In addition to reporting the
findings from the AAUP's Faculty Compensation Survey,
this year's anmual report examines whether economic
conditions in the academy have retarned to “normal”
after three years of a global pandemic and considers
whether those previous conditions were acceptable in the
first place. The report documents the cconomic starus

of both full- and part-time faculty members in a year
when the Consumer Price Index for All Urban Consum-
ers (CPLU) rose 6.5 percent from December 2021 to.
December 2022, following a 7.0 percent increase the
previous year, which was the largest percentage increase
since 1981, Furthermore, this report revisits the find-
ings of the 2020-21 annual report, which docamented
institutional responses to COVID-19 during the first year
of the pandemic, including salary freezes or reductions,
elimination or reduction of fringe benefits, and termina-
tions or nonrenewals of faculty appointments.

Survey Finding
Dt collecion for the AAUP's 2022-23 Faculty Com-
pensation Survey concluded in March, with nearly 900
US colleges and universities providing employment
data for approximately 370,000 full-time and 90,000
part-time faculty members; more than 500 institutions
aso provided data on senior adminisrators. Parsici-
pants reflected the wide range of institution types
across the United States, including nearly 300 octora
universities, 250 regional universities, 200 liberal arts

2022-23

2023)

colleges, 100 community colleges, and 180 minority-
serving institutions.

Full-Time Faculty Salarics. To determine the aver-
age percentage change in salaries for full-time faculty
members from year to year, we analyzed data from
institutions that participated in consecutive years fsee
table A). From fall 2021 to fall 2022, nominal (not
inflation-adjusted) average salaries for full-time faculty
‘members increased 4.1 percent for all academic ranks
combined, the greatest one-year increase since 1990-91.
However, real (inflation-adjusted) average salaries for
full-time faculty members decreased 2.4 percent afrer
accounting for the 6.5 percent increase in the December-
to-December CPIU, making this the third consecutive
year that wage growth has fallen short of inflation.

This year's decrease in average real salaries for full-time
faculty members follows last year's 5.0 percent decrease,
which was the greatest one-ycar decline observed since
the AAUP began tracking the measure in 1972. This year,
real average salaries decreased at 87.7 percent (767 out
of §75) of colleges and universities participaring in both
the 2021-22 and 202223 surveys.

Survey report table 1, which appears with the other
survey report tables following this report, presents
average full-time faculty salaries by AAUP category,
conirol and affiliation, and academic rank. Average
salaries for full-time faculty members ranged from
$42,050 for unranked faculty members at associate’s
institutions with ranking systems ta $218,005 for full
professors at private-independent docroral universi-
ties. Survey report table 4 presents full-time facul
salaries by region, and survey report table 5 presents
full-time faculty salaries as percentile distributions of
institutions.
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AAUP Faculty Compensation Survey: Form 2

AMERICAN ASSOCIATION OF
UNIVERSITY PROFESSORS

Instructions for completing Form 2 and frequently asked questions (FAQ) are available at

American Association of University Professors
Faculty Compensation Survey 2023-24
Form 2: Full-Time Faculty Salaries (Required)

https://research.aaup.org/instructions#form2
https://research.aaup.org/fag#form2
Report the number and salaries of full-time faculty members who were on the payroll as of November 1, 2023.

* Report projected annual base salary expenditures excluding extra loads, summer teaching, stipends, or other forms of remuneration.
« For faculty working on a reduced load (e.g., 0.75 FTE), adjust salaries to the equivalent full load (e.g., 1.0 FTE).
+ Exclude medical faculty and military faculty.
+ Exclude extreme outliers.
* Report ranked faculty, including teaching faculty, at their named academic ranks.
+ Report visiting faculty at the "instructor” rank.

Number Number
Number of | Total Contracted | Non-Tenure-| Number on Number Number of | Total Contracted | Non-Tenure-| Number on Number
Academic Rank Faculty Base Salaries ($) Track Tenure Track| Tenured Faculty Base Salaries ($) Track Tenure Track| Tenured
Section 1. Faculty on 9- or 10-Month Contracts (Regardless of Number of Salary Instaliments)
Professor
Associate
Assistant

Instructor
Lecturer
No Rank
TOTAL 0 0 0 0 0 0 0 0 0 0
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Annual report: FCS summary tables

Average percentage change in salaries for all full-time faculty
Average percentage change in salaries for continuing full-time faculty
Salary differences by institutional category, control, affiliation, and region [Survey
Report Tables 1, 2, 4, and 5]

Gender differences [Survey Report Tables 3, 6, and 7]

Retirement benefits [Survey Report Table 8]

Medical benefits [Survey Report Table 9]

Dependent tuition benefits [Survey Report Table 10]

Administrator salaries [Survey Report Tables 11, 12, 13, and 14]
Part-time faculty pay [Survey Report Table 15]

Part-time faculty benefits [Survey Report Table 16]



Average full-time faculty salaries increased for the first time in four years

but remain far below prepandemic levels after adjusting for inflation.
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Average salaries for full-time women faculty members.

All full-time combined $122,173

$100,921

162,717
Professor 3
$141,572
. $109,909
Associate professor ’
P $102,159 B Men
$96,346 @Women

Assistant professor

$88,513
$72,327
Instructor
$67,041
$79,475
Lecturer
$72,957
$80,236
No rank

$73,505



Representation of women and underrepresented minorities.

[IPEDS, Fall 2022]

Men Women
Professor  64.8 PASuCR! 48.1 78| 35.2
Associate professor XKW 4 6.0 7.6 A 46.1
Assistant professor /RNl 9.2 6.3 7.0 6.3 8.2 | 7.7 E¥X
Instructor 43.3 [l 3 10.1 2W
Lecturer 47.9 AR 57 121 |4 EE
No rank 45.5 [EEEE 5106 4 g
. . . . . . .
75 50 25 0 25 50 75

Percentage of total head count

B White BAsian B Underrepresented minorities M Other



Representation of women and underrepresented minorities.

[IPEDS, Fall 2022]

Professor
Associate professor

Assistant professor

Instructor
Lecturer 11.1 12.1
No rank
1I5 1I0 é (I) é 1IO 1I5
Percentage of total head count
W Hispanic or Latino  mBlackor B American Indianor @ Native Hawaiian or

African American Alaska Native Other Pacific Islander



The makeup of the US academic workforce. [NCES]
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Contract types for faculty members on contingent appointments.

[IPEDS, Fall 2022]

Multi-year
(renewable)

Annual 57.4%

(renewable)

Less-than-annual

(nonrenewable) 59.2%

Indefinite
(continuing or at-will)

Without faculty status

B Full-time @OPart-time



[IPEDS]

Number of faculty and graduate student employees by appointment type.
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Revenues and expenses in public colleges and universities. [IPEDS]
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Endowment assets and long-term debt in public colleges and universities.

[IPEDS]
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Government fiscal support for public higher education. [Grapevine]
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Publicly available resources

Main page:

e Annual reports

Summary tables

Appendices and “explanation of statistical data”
Interactive data website:

Data order form:


https://www.aaup.org/our-work/research/FCS
https://data.aaup.org/
https://research.aaup.org/order

FCS resources for AAUP chapter leaders, AAUP
state conference officers, and AFT local or state

federation presidents

e FCS data order form:
e |PEDS data
® Direct assistance


https://research.aaup.org/order

We are available to
answer questions, chat
with local leaders, help
compile data for
bargaining teams, etc.

aaup



Discussion

How can we support your efforts?




ThankS! Contact info

research@aaup.org
https://aaup.org

aaup
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