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Heartland Community College 

As part of the National Center's ongoing research, we have identified a May, 2025 
AI-related letter of agreement between Heartland Community College and 
Heartland Faculty Association, IFT/AFT, AFL-CIO Local 6038.  

The agreement calls for the creation of a labor-management Committee on 
Instructional AI. The committee is tasked with, inter alia, reviewing and making 
recommendations about "any proposed institutional policies, tools, standards, or 
practices involving AI in teaching, learning, grading, assessment, or academic 
integrity." It is also tasked with monitoring and reevaluating AI's impact on 
academic freedom, teaching practices, faculty responsibilities and student equity. 

It is common in negotiations for parties to delegate to a labor-management forum 
certain novel and complicated issues that might otherwise hold up a final 
agreement or to use the forum to help resolve issues involving non-mandatory 
subjects of bargaining. Labor-management committee agreements can be 
advantageous, especially when the parties have the foresight to bring in outside 
experts to inform the labor-management discussions. However, a 
labor-management approach can lead to the potential waiver of bargaining rights 
over implementation of new technologies. 

 
 

 

 

Bargaining Over AI at 4-Year Institutions 

Our research has identified negotiated AI-related memoranda or contract 
provisions at five 4-year institutions: Miami University, the University of Michigan, 
Oregon State University, the City University of New York, and Brown University. 

https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7CXPYt4tsVl7zWND3I4cfMCZabu5DP8oqwnDRsXpNQa94lNBfr4oObxoEFhQVNDsxWenDLMmLYazT6exKrgrEyMBtr55O5780ENKjNX3x8xZzovQn55GZzO5TOAOkMHdc8-ggRtIbbdrpniF2Wtl_mQ==&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==
https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7CXPYt4tsVl7zWND3I4cfMCZabu5DP8oqwnDRsXpNQa94lNBfr4oObxoEFhQVNDsxWenDLMmLYazT6exKrgrEyMBtr55O5780ENKjNX3x8xZzovQn55GZzO5TOAOkMHdc8-ggRtIbbdoU0bqsOXf0og==&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==
https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7CXPYt4tsVl7zWND3I4cfMCZabu5DP8oqwnDRsXpNQa94lNBfr4oObxoEFhQVNDsxWenDLMmLYazT6exKrgrEyMBtr55O5780ENKjNX3x8xZzovQn55GZzO5TOAOkMHdc8-ggRtIbbdpk82cB2UGx6A==&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==


Each agreement is reproduced below. The agreements differ in certain aspects, 
but all call for the use of labor-management committees to examine issued related 
to AI. 

I. Miami University and the Faculty Alliance of Miami, AAUP-AFT 

During the course of negotiations for first contracts between Miami University and 
the Faculty Alliance of Miami, AAUP-AFT for the faculty and librarian bargaining 
units. The parties reached a memorandum of understanding on AI. Under the 
agreement, the parties agree to use labor-management meetings to develop a 
process examining the impact of AI on bargaining unit faculty and proposed 
guidelines for the use of AI software. Violations of the agreement can be 
challenged through the grievance-arbitration procedures. 

 

 

 

II. University of Michigan and the Lecturers’ Employee Organization, AFT 
Local  



6244, AFL-CIO, Librarians, Archivists, and Curators Bargaining Unit 

The University of Michigan and the Lecturers' Employee Organization, AFT Local 
6244, AFL-CIO, entered into a memorandum of understanding concerning AI for 
the Librarians, Archivists, and Curators Bargaining Unit (LEO-GLAM) as part of 
the parties' 2025-2029 collective bargaining agreement. 

The memorandum recognizes that bargaining unit members have the discretion to 
use AiI to perform work responsibilities based on their professional judgment. It 
also prohibits the university from using AI to reproduce a bargaining unit member's 
voice or likeness. The memorandum provides for labor-management discussions 
limited to the impact of AI on certain terms and conditions of employment, namely 
the use of AI to replace or automate the professional judgment, expertise or 
discretion of bargaining unit members. 

 

III. Oregon State University and United Academics of Oregon State 
University AAUP/ 

AFT, AFL-CIO  

In negotiations for their 2024-2029 collective bargaining agreement, Oregon 
State University and United Academics of Oregon State University AAUP/AFT, 
AFL-CIO, entered in a letter of agreement creating a joint labor-management 
committed to discussing generative AI as it relates to faculty working conditions 
and the provisions of the contract. The letter agreement preserves what it 
describes as "typical rights" under the contract and the right to engage in impact 
negotiations or, perhaps, even decisional bargaining under the Oregon Public 
Employee Collective Bargaining Act. 

https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7X8TGxN1c7u5BEAwYVIcjZ283DBXg4WqLSvwJEdHSjsddeteyh2I0f-8M-50rVFblbZU9ikiSZNOuE3p7WOm-Gl1riuS5o01X-soHtZXBDxfm8BXfmDMSKZJIhnJJmAT5xilRW9_OS81Vau5ybogdIwMw3YeNApabLnzxK5Xyy9A=&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==
https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7hw849512bF7YKi7lbkqABC1MSRjlfsNqcE_U8UjXgn9tjLb_J9lzlOedSMhwSYpYGX4cdn2KvRQec1JhB60KQi7kCXwu741yDkjzHX0P7YCD7_7Vr8AUlaWXYQAhoSZkpOEz0Gw5NynzndLXLG_Ozp7VVl8yYfM7&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==


 

  

 



 

 

 

 

IV. City University of New York and the Professional Staff Congress/CUNY, 
AFT  

Local 2334. AFL-CIO 

In a memorandum of agreement between the City University of New York and 
the Professional Staff Congress/CUNY, AFT Local 2334, AFL-CIO for their 
2023-2027 successor agreement, the parties amended Appendix L of the expired 
contract concerning labor-management committees. The memorandum modified 
the existing labor-management committee on education technology and directs it 
to "discuss issues of education and non-educational technology as they relate to 
the Instructional Staff's terms and conditions of employment." Among the identified 
topics for discussion are: training about AI technology; instructional design; and 
the impact of online teaching systems on terms and conditions of employment. 
The negotiated changes were in response to the increased use of new 
technologies, including AI, and their potential impact on terms and conditions of 
employment. 

https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW731MoIV-Lo6WKfkG9kXkEWzGeut6vG_kLCpZ0_aRSQ37VOg4XbsTARgFXniasEYjUYPFhVpcpB5I1KSolwPBQmz1Ah-UWoKs6CKE9MuEJ-e-kubM_iYP0spdDriWs2fwo-NnzpEuK0xBs2dZDI-D66aCBf-lm3GjesSRuKIkeXxH3cph5bHmVfiMd7Vbo_MQ7&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==
https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW73d5rz8N2KQVOk3-XfYGdTwsqEpB0yz5DCF19J4f4k06bCQt8eugc5Dn_udVAwABC5x2j8NBt3QZlf62fM7Zn2LM-JMVfn7asiflV7x0prOsF99WEtIBGi8KC2rq2LO7Uh1QzEMAHHCObzadZsqUQV_kwLV9RqR_q&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==
https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW73d5rz8N2KQVOk3-XfYGdTwsqEpB0yz5DCF19J4f4k06bCQt8eugc5Dn_udVAwABC5x2j8NBt3QZlf62fM7Zn2LM-JMVfn7asiflV7x0prOsF99WEtIBGi8KC2rq2LO7Uh1QzEMAHHCObzadZsqUQV_kwLV9RqR_q&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==


  

 

 

 

 
 
 

  

 

 

 

V. Brown University and Brown Postdoc Labor Organization, RIFTHP-AFT  

Local 6516  



Article 14(C) of the first contract between Brown University and the Brown 
Postdoc Labor Organization, RIFTHP-AFT Local 6516, provides that the university 
will notify and discuss with the union in labor-management meetings about AI 
policies that impact working conditions. It is the first known AI contract provision 
for a postdoc collective bargaining unit. 

  

 

 

 

https://aw94hvcab.cc.rs6.net/tn.jsp?f=001TdU0HW7xUPG4U5GgDy5br1p-PkChs_qaAH8s9BwqVEcVddvI3FLLdWh15K8SJcW7iAWC3a9_VNPzb4siOeqfDJ5Nn9CgrhYytK_dK1A-J9Kr3IT9Uqq9heb0xTaOO_53swx1Kyh_bKn-qyn1ztKtgwiUT9ChsW2vFqkOLYaYC0xX_T90wr4sbQQTzfIhs7ZqtLGkh022-hkU1taZYHltGkeC6N2kWPvNWHcyNPtA18J7hFF-exUa6EAWTQyaf3QqUudqreRfrIQniK5lEJGqjUKIhMfDiDEy&c=-XU3EbLWb-3b0Q8kH8Z89WZxkrczQplpDDjQUt2UrXKL2dbBxiwLvQ==&ch=dZj-Ay9GQ_gH-KxBYBH8ipRgbhbBEhDuJpQgAa3bbOgSLVWFYuQRIg==

