percent. And women now earn more
than half of all master’s degrees.
Larger numbers of women have
also been entering the ladder ranks
of academe, but data from the last
decade show that they have been
more successful at some types of
institutions than others. Figure 5
shows the ratio of men to women
faculty at the rank of assistant professor. (A ratio of 1.0 indicates that
the proportions of men and women
are equal. A ratio greater than 1.0
indicates that there are more men
than women: a ratio of 2.0 means
that twice as many men as women
are in a given rank, and so on.)
Gender equity for assistant professors
is most advanced at associate’s
degree colleges (category III institutions) and least at doctoral universities (category I). Indeed, at associate’s degree colleges, women have

been entering the assistant professor
ranks at higher rates than men for
most of the last decade. Just recently
women attained parity—entering
the ranks of assistant professor at
roughly the same rates as men—at
both baccalaureate colleges (category IIB) and master’s degree universities (category IIA). At doctoral universities, thirteen years ago one
woman entered the ladder ranks for
every 1.4 men. Currently, one
woman enters the ladder ranks for
every 1.2 men. Women are making
progress in getting onto the bottom
rung of the ladder at doctoral universities but have yet to achieve parity. Although doctoral universities
have improved their records, the
representation of women in their
faculty ranks is not yet anywhere
near the level of representation
among PhD recipients.

Similarly, a woman’s likelihood of
advancing to the rank of tenured
full professor has improved over
the last decade—with significant
variation between institutional
categories—but women are still less
likely than men to reach the top
rank. The AAUP collects and annually publishes data on the proportion of male and female faculty at
each rank. An examination of these
data shows that the percentage of
men typically is greater in the upper
ranks. By contrast, there are fewer
women at each successive stage of
the faculty career. University of
California researchers Mary Ann
Mason and Marc Goulden have documented in two previous Academe
articles how issues related to family
formation impede women’s opportunities to be promoted at the same
rates as men.1

FIGURE 5

Ratio of Men to Women at Assistant Professor Rank,
by Institutional Category, 1995–96 to 2008–09
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