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CFA colleagues and act as campus
delegates at the biannual Delegate
Assembly meetings. As voting dele-
gates, they represent both lecturers
and tenure-track faculty, as do the
other three representatives of each
campus: the chapter president, the
affirmative action representative,
and the at-large representative. The
Lecturers’ Council also meets sepa-
rately each fall and spring and par-
ticipates in monthly conference
calls. The statewide officers of the
union take part in these meetings
and calls, through which the partici-
pants exchange important informa-
tion; recommend policy to the board
of directors and bargaining team;
discuss lecturer concerns regarding,
for example, evaluation processes,
unemployment compensation, and
health benefits; and plan events such
as Fair Employment Week (also
known as Campus Equity Week).

Lecturer representatives forward
important information to their cam-
pus constituencies, distribute the lec-
turers’ handbook, report contract vi-
olations, help plan events, contribute
to their chapter newsletter, and ex-
change information with student or-
ganizations. Some lecturer represen-
tatives are members or even chairs of
the CFA faculty rights committees on
their campuses, which deal with
contract enforcement through the
grievance process. Because of the
range of practices on the twenty-
three CSU campuses, the council,
thanks to the initiative of individual
lecturers, has established subcom-
mittees on lecturer evaluations and
lecturer participation in shared gov-
ernance. These subcommittees col-
lect, share, and compare data and
recommend practices for the lecturer
representatives to bring to their cam-
puses for consideration.

The Academic Senates
The CSU Academic Senate and some
campus senates have supported CFA’s

advocacy on behalf of lecturers.
However, as the table above demon-
strates, eight of the twenty-three
campus academic senates still lack
dedicated lecturer seats.

Among the senates, there are addi-
tional variations. At Cal State San
Marcos, for example, full-time lec-
turers who have a one-year appoint-
ment are considered “eligible fac-
ulty” and can run and vote for

senate positions with tenure-track
faculty. Part-time lecturers cannot.
In 2003, encouraged by the work of
the Subcommittee on Lecturer Eval-
uations and with the support of the
campus chapter executive board, the
San Marcos Lecturers’ Council suc-
cessfully proposed an amendment to
the senate constitution and bylaws
that allowed for a dedicated lecturer
seat in the Faculty Affairs Commit-42

Number of Dedicated Lecturer Seats in the CSU Academic
Senate and Number of Lecturers and Tenure-Track Faculty
by Campus, Spring 2005

CAMPUS NUMBER OF NUMBER OF NUMBER OF
DEDICATED LECTURERS TENURE-TRACK
LECTURER SEATS FACULTY

Bakersfield 0 255 227

Channel Islands 2 169 46

Chico 0 408 551

Dominguez Hills 0 507 285

East Bay 2 416 333

Fresno 0 643 557

Fullerton 2 1,332 657

Humboldt 1 233 302

Long Beach 8 1,135 848

Los Angeles 0 533 575

Maritime 0 40 47

Monterey Bay 2 181 108

Northridge 9 1,212 823

Pomona 0 487 588

Sacramento 4 806 884

San Bernardino 1 491 416

San Diego 4 1,049 884

San Francisco 9 953 782

San Jose 0 972 708

San Luis Obispo 1 454 655

San Marcos 1 245 211

Sonoma 3 234 250

Stanislaus 1 209 248

Total 50 12,964 10,985


