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Let’s stand up together for…
(Fairness, equity and respect for faculty & staff

(Affordable, high-quality education

(Class sizes that support teaching and learning

(Increased availability and selection of courses 
United University Professions (UUP) is the union representing 35,000 faculty and staff on 29 SUNY campuses across NYS.
Occupy Higher Education and Demand an End

to the Corporatization of American Colleges

Since 1982, the average price of gaining a college diploma has risen a staggering 439%, outpacing the income for a standard household by a factor of three. And this rise shows no signs of slowing down.

“That cost is too much. How is a person expected to go into the working world when starting with an internship or salary so low it is laughable, and then expect to pay for anything when they have a pile of student loans hanging above their heads? They simply can’t.”
—Jacob Dwyer, high school student at Bellaire High School in Houston, Texas.  reepblog.com/author/jdwyer 

As the price of tuition soars, the proportion of that tuition actually spent on direct instruction plummets. 75% of the teachers in American colleges are now on term-to-term contracts, more than half of those are so-called part-time at poverty level wages—less than $20K per year for teaching a full-time course load with a “part-time” title, often with no health or other benefits. 

What are your tuition dollars being spent on? Wall Street level executive compensation for presidents and redundant administrators, slick public relations and student support services that faculty used to be able to provide. 

In 1970, SUNY New Paltz President John J. Neumaier was paid a salary 32 times that of an adjunct teaching a single three-credit course. Today, President Donald P. Christian’s salary is 86 times what an adjunct receives for teaching a single course, a whopping 165% increase! 

In real terms, when adjusted for inflation, adjuncts’ salaries are only half of what they were forty years ago, while the president’s salary has increased by more than one-third. 

The point is not that President Christian is overpaid; he may well be worth his weight in gold. The point is that the inequity, the gap between adjuncts and everyone else, is widening with every year. When asked how the SUNY New Paltz administration plans to begin closing this gap, we are told repeatedly that there are no plans whatsoever to do so, that there is no intention to ever grant adjuncts another pay hike. 

Adjuncts are largely excluded from departmental business, barred from faculty governance and deprived of a vote at faculty meetings. Many adjuncts can be dismissed without cause from one day to the next. The most job security they can ever hope to acquire is the right to be given six weeks’ notice before non-renewal.

The 313 adjuncts here comprise about half of all the teachers at SUNY New Paltz. They are the faculty our students are most likely to encounter during their first two years here. They teach the bulk of our labor-intensive General Education courses, yet they are paid less than the folks who sweep the floors at night. They are treated like dirt, like field hands who are expected to remain submissive, silent and invisible. 

The corporate model has taken hold. Occupy higher education: demand adequate funding for SUNY and an end to the corporatization of American colleges and universities!
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October 24-28 is


CAMPUS EQUITY WEEK





		  Contact us to find out how you can help!


		   


		     CEW coordinator: Ed Felton 917-806-5867 – feltone@newpaltz.edu





		     UUP Chapter President: Peter Brown x2783 – brownp@newpaltz.edu





Campus Equity Week is a national week of action calling attention to unfair working conditions for contingent faculty and staff on college campuses. Inequitable working conditions seriously reduce educational quality, threatening the very concepts of academic freedom and economic justice. 








