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likely to be kept confidential. Differentials at small bachelor’s
institutions, where all faculty members are often housed within
a single college, are likely to be much smaller. 

Faculty Salary Versus Tuition Increases
As noted at the beginning of this report, colleges and universi-
ties often claim that faculty salary increases are among the major
reasons that tuition persistently increases an average of 2.0 to
3.5 percentage points more each year than the rate of inflation.
This past year’s experience suggests that this argument does not
always hold. As has been noted, tuition and fees rose by an
average of 6.0 percent at private four-year colleges and univer-
sities between 2002–03 and 2003–04 and by 14.1 percent dur-
ing the same period at public two- and four-year institutions.
Survey report table 1 shows, however, that average faculty
salaries at private four-year institutions rose by approximately 3
percent this past year, and average faculty salaries at most public
two- and four-year institutions rose by less than 2 percent.

Moreover, when we compared the average percentage salary
increase this year for continuing faculty members at each of
the public doctoral universities that responded to the AAUP’s
survey with the average percentage increase in tuition and fees
at each institution, we found a slightly negative, but statisti-
cally insignificant, correlation.22 Put simply, there is no evi-
dence indicating that faculty salary increases for 2003–04
caused tuition to increase at public doctoral universities.

Beyond the most recent one-year changes, what has oc-
curred over longer time periods? Table E shows the average
annual changes in tuition and fees and average faculty salaries

from 1976–77 to 1990–91 and from 1990–91 to 2002–03 for
private four-year institutions, public four-year institutions, and
public two-year institutions. From 1976–77 to 1990–91, aver-
age faculty salaries grew at annual rates that were less than the
rates of increase in tuition and fees by 3.0 percentage points at

TABLE E
Average Annual Percentage Increases in Average

Tuition and Fees, Average Faculty Salaries, and the
Consumer Price Index, 1976–77 to 2002–03

Private Public Public
Four-Year Four-Year Two-Year

1976–77 to 1990–91
Average Tuition and Fees 9.8 8.4 8.7
Average Faculty Salaries 6.8 6.6 5.9
Consumer Price Index 6.1 6.1 6.1

1990–91 to 2002–03
Average Tuition and Fees 5.9 6.6 5.2
Average Faculty Salaries 3.8 3.2 2.7
Consumer Price Index 2.7 2.7 2.7

Sources: For average tuition and fees: Trends in College Pricing 2003 (New
York: College Board Publications, 2003), table 5a; for average faculty salaries:
AAUP, The Annual Report on the Economic Status of the Profession,
Academe, 1976–77 to 2002–03; for the Consumer Price Index: U.S. Bureau of
Labor Statistics, All Urban Consumers Series. Annual average data used for
1976, 1990, and 2002 (http://www.bls.gov ).

FIGURE 2
Average Salary of New Assistant Professors in Selected Disciplines as a Percentage
of Average Salary of New Assistant Professors in English, 1984–85 to 2000–01
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Source: Faculty salary data from the Office of Institutional Research and Information Management. Oklahoma State University.
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