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Uncertainties
If such a payroll tax is implement-
ed to cover retiree health care, sev-
eral questions need to be addressed.
Do all educators plan to retire
before age sixty-five? How many
teachers are currently not covered
by Medicare? Should we permit cur-
rent teachers, or at least those older
than fifty-five or sixty, to choose not
to pay the 2.5 percent payroll tax
premium if the plan is implement-
ed? Should we allow newly hired
teachers to decide whether they
want to participate in the retiree
health-insurance plan and pay the
payroll tax? If an employee (such
as a college educator) plans to
retire after age sixty-five and will
have Medicare, why would he or she
choose to pay the premiums, since
no STRS subsidy would ever be
received if he or she chooses not to
enroll in the STRS health plan and
only have Medicare coverage? Why
force employees to pay for coverage
they never intend to use? (We assume
that the health care of those on
STRS disability, regardless of their

age, will be provided by STRS inde-
pendently of their having chosen to
pay the payroll tax premium for
retiree health coverage.)

Why would a Medicare-covered
educator enroll in an STRS health-
care program? Perhaps the program
would provide better coverage than
Medicare, or maybe the participant
doesn’t know whether he or she will
retire before age sixty-five. In 2007,
for less than the $300 monthly pre-
mium to the Ohio STRS, Medicare-
covered retirees could purchase for
themselves and their spouses an ex-
cellent Medicare supplemental pol-
icy. Does the Ohio STRS even need
to offer a coverage option for non-
teaching spouses of retirees over
sixty-five who are eligible for
Medicare?

For employees who plan to retire
before age sixty-five or who choose
not to buy Medicare Parts A and B,
the choice to enroll in and pay the
premium for retiree health insur-
ance makes sense. In such a case,
Medicare will not cover the retired
employee and, because the em-

ployee is retired, the school district
or institution of higher education
will no longer cover the individual
as an active teacher. Because the re-
tiree’s only recourse may very well
be the health-care coverage offered
under the Ohio STRS, he or she
would choose to enroll and pay for
the coverage.

In future years, if rising health-
care costs force the federal govern-
ment to assume responsibility for
the health care of people of all ages
(that is, expand Medicare to all citi-
zens), the uncertainty about fund-
ing retiree health care will be re-
solved. In the meantime, all states
need to search for ways to make
sure that those who retire from
public employment have access to
adequate health care. �

Note
1. For details about Medicare, see
http://www.medicare.gov.
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Retiree Without Medicare or Younger than Sixty-Five
Member Cost STRS Ohio Cost Total Cost

Retiree $125 $428 $553
Nonteaching Spouse $506 $0 $506
Total $631 $428 $1,059

Retiree with Medicare Parts A and B and Older than Sixty-Five
Member Cost STRS Ohio Cost Total Cost

Retiree $55 $170 $225
Nonteaching Spouse $245 $0 $245
Total $300 $170 $470

Source: Ohio State Retirement System Health Care Program.
Note: Costs for retirees are based on thirty plus years of service. Reported costs are based on an average cost of the plans offered. Seven
plans are offered for retirees without Medicare coverage. Eight plans are offered for retirees with Medicare coverage.

Average Monthly Cost of Retiree Health Insurance
for Retired Ohio Teachers and Professors, 2007


