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percent, respectively) rate faculty 
careers at teaching-intensive colleges
as the most family friendly. All other
career choices, including policy or
managerial careers, research careers
outside academia, and non-tenure-
track faculty positions, are more
likely to be considered family friendly
than careers at research-intensive
universities. 

In response to open-ended ques-
tions on our survey, many respon-
dents said that they did not want
lifestyles like those of their advisers
or other faculty in their departments.

Women doctoral students in particu-
lar seem not to see enough role
models of women faculty who suc-
cessfully combine work and family,
and they rate the family friendliness
of research-intensive universities
based on this fact. The fewer women
faculty with children they see or know
in their departments or units, the
less likely women doctoral students
are to feel that tenure-track faculty
careers at research-intensive univer-
sities are family friendly—only 12
percent of women doctoral students
who reported that it is not at all

common for women faculty in their
departments or units to have chil-
dren said that they viewed research-
intensive universities as somewhat or
very family friendly. In contrast, 46
percent of women doctoral students
who said that it is very common for
women faculty in their departments
or units to have children rated ca-
reers at research-intensive universi-
ties as family friendly.

Changing Direction 
The negative reputation of fast-track
faculty careers appears to be serious
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Figure 2
Changing Career Goals

Source: Mary Ann Mason and Marc Goulden, UC Doctoral Student Career Life Survey (2006), http://ucfamilyedge.berkeley.edu/grad%20life%20survey.html.
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