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contributions to zero in a subsequent year. Thirty of these
institutions are private colleges and institutions, twenty-four
of them private baccalaureate colleges. One community
college eliminated institutional retirement contributions in
2008–09 and has not submitted data subsequently. Twenty-
three institutions eliminated their retirement contributions
beginning in 2009–10; of these, nine did not resume institu-
tional contributions for 2010–11 and four did not provide
subsequent data. Of the remaining ten institutions that did
resume retirement contributions in 2010–11, seven have
done so at a rate substantially lower than was previously the
case. An additional eight colleges suspended institutional re-
tirement contributions beginning this year. Nearly all of the
institutions that have eliminated retirement contributions
are relatively small, which is why their missing institutional
expenditures did not affect the national aggregate statistics.

As described in last year’s report, a reduction of one or
two percentage points in the rate of retirement contributions
may not seem dramatic. It will likely not result in tremen-
dous savings for the institution. But a small reduction in
retirement contributions today compounds into a large
decrease in the amount of funds an individual will have
available for retirement.

Disciplinary Divergence
One form of inequality in faculty salaries stems from disci-
plinary differences. Economic theory predicts that faculty
members in disciplines for which there are alternative,
higher-paying private-sector job opportunities will require
higher than average salaries if they are to choose careers

in the professoriate. Although some full-time faculty posi-
tions offer nonmonetary benefits such as tenure and con-
trol over one’s schedule, for many individuals these bene-
fits are not sufficient to compensate for the income lost in
taking a faculty job. Thus, higher salaries are required in
some disciplines to attract the most qualified faculty mem-
bers; in such cases, the salary differentials are said to be
market-driven. But morale problems can arise when facul-
ty members who do essentially the same jobs (teach class-
es, advise students, and conduct research) receive substan-
tially different salaries because of disciplinary differences.

As in previous reports, we use the salaries of English
professors as the base against which faculty members in
other representative disciplines are compared. Annual data
collected by Oklahoma State University for larger public
universities show a wide range of salaries by discipline for
faculty members at the rank of full professor (table G) and
assistant professor (table H). Disciplines where faculty
members typically earn less than English professors
include fine arts, education, foreign languages, and com-
munications. Consistent with the predictions of economic
theory, the highest paid faculty members are in law, busi-
ness, economics, computer science, and engineering.

The data in table G indicate that some, but not all, of
the full professor salary differentials have widened substan-
tially in thirty years. Whereas senior law professors formerly
earned about one-third more in salary than senior English
professors, they now earn almost 60 percent more. The gap
between professors in other disciplines at the top of the pay
pyramid (engineering, computer science, economics, and

TABLE G
Average Salaries of Full Professors, by Discipline, as a Percentage of the Average Salary of Full

Professors of English Language and Literature, 1980–81 to 2009–10

Discipline 1980–81 1985–86 1991–92 1996–97 2001–02 2005–06 2009–10

Business Administration and Management 111.4 115.2 133.8 138.7 140.8 146.5 150.9
Communications 96.7 93.3 102.6 101.9 97.1 96.7 96.8
Computer and Information Sciences 113.4 117.6 132.2 128.1 128.7 127.5 128.4
Economics 113.9 111.3 128.4 125.7 126.4 132.4 141.2
Education 96.0 92.0 98.8 99.2 97.5 96.2 95.7
Engineering 108.1 114.3 129.0 127.8 124.0 124.3 125.2
Fine Arts: Visual and Performing 91.2 90.4 92.1 90.3 88.9 87.8 87.6
Foreign Language and Literature 100.9 98.2 98.5 100.5 96.1 95.5 95.9
Health Professions and Related Sciences 120.3 119.8 134.3 136.4 131.3 118.1 118.9
Law and Legal Studies 133.2 141.0 154.2 158.4 153.5 154.0 159.5
Library Science 98.5 99.4 109.9 106.6 103.5 97.9 103.6
Mathematics 107.6 104.4 111.0 111.5 106.8 106.8 107.2
Philosophy 102.3 95.2 102.0 101.1 97.1 100.0 102.1
Physical Sciences 107.7 108.0 114.9 114.5 112.8 112.1 112.9
Psychology 105.0 101.6 109.5 109.7 108.3 109.0 108.9
Social Sciences 104.8 103.2 109.0 108.7 109.2 114.1 116.8
All Discipline Average (Including Medical Disciplines) 104.8 105.1 113.3 113.9 112.2 112.0 113.4

Source: Faculty Salary Survey by Discipline, Office of Institutional Research and Information Management, Oklahoma State University, various years.


