
TABLE B
Change in Retirement Contribution, Institutions Reporting Data

for Both 2008–09 and 2009–10

Institutional Category

Doctoral Master’s Baccalaureate Associate’s All Institutions
Change (Percentage Points) No. % No. % No. % No. % No. %

Decrease of 2 points and more 8 3.6 15 4.2 50 12.6 5 3.1 78 6.9
Decrease of 1 to 1.99 points 8 3.6 6 1.7 12 3.0 7 4.4 33 2.9
Decrease of 0.5 to 0.99 points 4 1.8 10 2.8 19 4.8 8 5.0 41 3.6
Within 1/- 0.5 points 176 80.0 280 77.8 283 71.5 114 71.3 853 75.1
Increase of 0.5 to 0.99 points 15 6.8 29 8.1 19 4.8 15 9.4 78 6.9
Increase of 1 to 1.99 points 6 2.7 10 2.8 10 2.5 11 6.9 37 3.3
Increase of 2 points and more 3 1.4 10 2.8 3 0.8 0 0.0 16 1.4

220 99.9 360 100.2 396 100.0 160 100.1 1,136 100.1

Note: Retirement contribution is calculated as the average institutional expenditure on retirement per eligible faculty member, as a percentage of the institution’s average
salary. Percentages add to more or less than 100 due to rounding.
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years at the college, but because of compounding interest,
after twenty-five years I have almost $40,000 less in my
retirement account for each $10,000 of income I earned in
a given year. To provide a somewhat more realistic exam-
ple, if my professorial salary is $60,000 and never changes
in twenty-five years, my college has saved $75,000 in bene-
fits expenditures, but I have nearly a quarter of a million
dollars less for my retirement. We may not feel the lost
contributions to our retirement accounts while we are
working, but we will feel those losses once we retire.

The Survey of Changes in Faculty Retirement Policies
conducted by the AAUP and other organizations in 2006
found that 82 percent of responding institutions allowed
faculty retirees to continue participating in group health-
insurance programs (beyond what is required by law
through the COBRA program). Most of those institutions
subsidized at least part of the cost of health-insurance pre-
miums for their retirees, although a much smaller propor-
tion provided those benefits for spouses or family members
of retirees. These numbers are very similar to the propor-
tion found in the AAUP’s prior survey on faculty retirement
policies, conducted in 2000. Unfortunately, we do not have
current data to determine whether the present recession has
caused institutions to withdraw from this aspect of their
commitment to their faculty retirees. This is an area that
bears watching, at both institutional and national levels.

Other Impacts
Because many aspects of faculty careers and work are not
documented in comprehensive national data sets, it is dif-

ficult to measure the full impact on faculty work of reduc-
tions in college and university spending. This section pro-
vides some examples of spending cuts made during the
current academic year and the consequences of those cuts.

No central data source provides comprehensive coverage
of the faculty hiring process, but there are indications that
new faculty appointments have been dramatically reduced
during the 2009–10 academic year. While not all academic
positions are listed with respective disciplinary associa-
tions, tabulations of their faculty job listings provide one
gauge of the academic labor market. The American
Historical Association (AHA) reported in January 2010 that
the number of jobs listed through its various outlets had
fallen by 24 percent to 806 positions, the smallest number
in a decade.1 Further, an AHA survey of those departments
that did list faculty openings found that 15 percent of those
searches were subsequently called off.

The American Economic Association (AEA) reported a
decline of 19 percent in academic listings in its Job
Openings for Economists in the past year. In departments
with PhD programs, listings were down by 8 percent, while
in nondoctoral departments new position listings were
down 31 percent. The American Mathematical Society
reported a decline in faculty job listings of 13 percent for
2009 compared with the previous year.2

The greatest reductions were reported by the Modern
Language Association (MLA).3 Advertised faculty openings
in English language and literature decreased by 35 per-
cent, and MLA listings in disciplines other than English
were down by 39 percent. The two-year total decline in


