
14  |  JUly–AUgUSt 2011 |  ACAdeme

Corrections to the 2010–11 annual Report on the economic status of the Profession
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APPENDIX I

ST. NAME NOTES

(1) (2) (3) (4) (5)
AVG. SAL. RTG. AVG. SALARY ($1000s) AVG. COMP. RTG. AVG. COMPENSATION ($1000s)

CAT. PR AO AI IN PR AO AI IN AR PR AO AI IN PR AO AI IN AR

CO Metro St Coll Denver 27 IIB 3 3 3 2 77.3 60.0 51.9 46.4 58.8 3 4 4 3 94.4 73.2 63.4 56.2 71.7
CT Southern Connecticut St U IIA 2 2 3 3 93.3 76.2 61.0 47.7 78.0 2 2 2 2 122.7 102.4 84.7 69.0 104.7
DC Howard U 5,93 I 5 5 5 3 100.6 72.2 63.1 53.7 73.5 5 5 5 3 123.6 90.8 79.3 67.8 91.4
IA Simpson Coll IIB 4 4 4 3 67.9 54.5 47.8 43.5 56.1 3 4 4 3 91.5 72.9 63.7 58.6 75.2
KY Bellarmine U 28 IIA 3 4 4 3 89.3 65.8 56.5 47.7 66.3 3 4 4 3 112.8 85.6 72.1 60.5 84.7
MA Massachusetts Inst Tech 30 I 1* 1* 1* 2 165.8 115.1 100.0 58.5 135.8 1* 1* 1* 2 206.0 146.5 128.8 81.1 170.8
MO Central Methodist U IIB 5 5 5 60.8 50.4 42.6 47.5 5 5 5 77.1 65.9 56.5 62.1
NJ Stevens Inst Tech 29 I 2 1 1 1 132.9 97.1 85.9 62.8 104.8 2 1 1 2 175.1 127.4 113.2 81.7 138.3
NY Coll Mount St. Vincent IIB 2 2 2 1* 85.7 69.2 58.9 60.3 66.4 2 2 2 1 107.8 86.5 74.1 74.9 83.2
NY St. Francis Coll IIB 2 1 1 91.7 73.3 61.2 73.9 2 1 1 117.5 97.2 80.1 95.9
NY Union Coll IIB 1 1 1 1* 113.6 82.1 66.1 63.8 87.3 1 1 1 1* 150.3 107.5 85.1 81.6 114.6
PA Gwynedd-Mercy Coll 28 IIB 2 2 2 3 93.1 66.0 56.7 42.9 60.8 2 3 3 4 114.1 82.3 71.7 53.8 76.3
TN U Tennessee-Knoxville 5,172 I 4 3 4 2 109.5 80.5 68.4 56.1 81 4 3 3 2 140 104.1 89.1 74 104.6
TX U St. Thomas 31 IIA 2 2 5 3 91.4 71.4 47.2 46.5 68.8 3 3 5 5 107.6 89 57 52.3 82.8
TX Southwestern U IIB 2 2 3 86.7 67.8 53.8 70.0 2 2 3 107.8 87.4 68.0 88.7
UT U Utah 10 I 3 3 2 - 116.3 80.5 74.5 ---- 83.5 3 3 2 - 152.2 108.6 99.9 66.0 111.2
WA Western Washington U IIA 4 4 4 3 81.9 66.0 55.7 47.6 67.3 4 4 4 3 104.5 85.2 71.9 62.1 86.5

APPENDIX II

ST. NAME NOTES

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
AVG. SAL. AVG. SAL. AVG. COMP. AVG. COMP. BEN. as PCT. PCT. INCR. NO. OF F-T FAC. AVG. SAL.

CAT. RATING ($1000s) RATING (000s) % of SAL. TEN. CONT. FAC. MEN WOMEN MEN WOMEN

MD Maryland Inst Coll Art IIA 2 74.9 2 93.9 25.4 0 5 63 74 76.2 73.7

notes to AppendiCes i And ii

5.  includes faculty in schools or programs of law, dentistry, nursing, engineering, and business.
10. includes faculty in schools or programs of law and nursing.
27. includes faculty in schools or programs of nursing, engineering, and business.
28. includes faculty in schools or programs of nursing and business.
29. includes faculty in school or program of engineering.
30. includes faculty in schools or programs of engineering and business.
31. includes faculty in school or program of business.
93. Howard U—includes Beltsville, east, Main, and West campuses.
172. U tennessee-Knoxville—includes Health Science Center and Space institute.

The data shown below are corrections or additions to the faculty compensation data reported in Appendices i and ii of 
the “Annual Report on the economic Status of the Profession, 2010–11,” published in the march–April issue of Academe. 
Boldface type indicates corrections or additions.
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institutions sanctioned for infringement of Governance standards

RePoRTS oF an Association investigation at the institutions 
listed below have revealed serious infringements of gener-
ally accepted standards of college and university governance 
endorsed by this Association, as set forth in the Statement 
on Government of Colleges and Universities and deriva-
tive governance documents. institutions are placed on or 
removed from this sanction list by vote of the Association’s 
annual meeting.

The publication of these sanctions is for the purpose of 
informing Association members, the profession at large, 
and the public that unsatisfactory conditions of academic 
governance exist at the institutions in question.

The sanctioned institutions and the date of sanctioning are 
listed, along with the citation of the report that formed the basis 
for the sanction. Beginning in 2011, reports are published online 
on the AAUP website in the indicated month and year, with 
printed publication following in the annual Bulletin of the AAUP.

Lindenwood University (Missouri) (Academe, May–June 1994, 60–69) . . . . . . 1994

elmira College (New York) (Academe, September–October 1993, 42–52) . . . . 1995

miami-dade College (Academe, May–June 2000, 73–88) . . . . . . . . . . . . . . . . . 2000

Antioch University (Academe, November–December 2009, 41–63) . . . . . . . . . 2010

rensselaer polytechnic institute (January 2011) . . . . . . . . . . . . . . . . . . . . . . . .  2011

idaho state University (May 2011) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2011
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(6) (7) (8) (9) (10)

BEN. as %
of SAL.

PCT. TENURED PCT. INCR. (CONT. FAC.) F-T FAC. MALE F-T FAC. FEMALE AVG. SAL. MALE AVG. SAL. FEMALE
PR AO AI IN PR AO AI IN PR AO AI IN PR AO AI IN PR AO AI IN PR AO AI IN

22.0 96 88 1 0 1.2 3.4 1.7 2.0 68 43 128 16 41 48 143 7 78.7 62.9 52.5 46.3 75.1 57.4 51.4 46.8
34.1 99 91 9 0 3.2 5.1 4.4 4.7 106 57 43 8 68 66 63 13 95.2 76.7 61.6 49.4 90.4 75.8 60.7 46.7
24.5 98 88 7 1 159 127 84 26 62 92 92 46 103.4 72.4 62.3 52.5 93.3 72.0 63.8 54.3
34.1 100 100 3 0 1.8 2.6 2.6 1.4 25 8 14 3 11 10 22 5 68.0 55.8 48.4 43.6 67.7 53.5 47.4 43.5
27.8 91 79 4 0 6.5 0.4 4.2 5.6 23 24 17 7 12 15 29 11 90.3 66.0 56.9 46.5 87.2 65.4 56.3 48.4
25.8 100 65 0 2.9 5.5 2.0 5.4 519 153 100 28 102 48 58 10 166.6 115.6 99.4 58.0 161.7 113.7 101.1 60.1
30.9 100 56 3 4.5 5.4 4.9 9 5 17 0 3 4 21 0 62.3 50.2 42.8 56.1 50.7 42.4
32.0 49 44 0 0 69 47 25 3 11 16 13 1 136.3 97.8 84.9 69.0 112.0 95.1 87.8 ----
25.3 100 100 30 0 4 10 11 5 8 10 19 6 83.5 69.2 61.4 57.2 86.8 69.3 57.5 63.0
29.9 96 83 10 17 11 8 0 11 12 12 0 94.8 75.2 62.7 87.0 71.5 60.2
31.2 100 100 0 0 4.8 5.2 5.7 4.6 48 33 28 3 21 25 22 1 116.3 85.9 65.3 61.7 107.6 77.0 67.2 ----
25.1 100 45 28 0 20.3 -1.0 1.9 5.7 2 8 14 0 4 12 33 6 ---- 68.4 57.2 92.7 64.4 56.5 42.9
29.3 98 85 2 6 0.9 2.0 1.9 2.7 439 241 173 4 112 175 183 31 112.9 82.8 72.6 54.1 96.1 77.4 64.4 56.3
20.5 84 90 2 0 1.8 2.5 1.5 0.1 29 31 25 2 16 10 23 2 95.5 71.4 46.9 ---- 84.0 71.3 47.5 ----
26.7 100 100 0 6.3 2.8 26.2 27 24 9 0 14 27 16 0 91.0 69.5 54.7 78.3 66.3 53.3
33.2 100 93 1 -- 0.2 0.1 0.3 1.3 330 176 109 1 89 100 108 1 118.1 82.6 79.0 ---- 109.6 77.0 70.0 ----
28.6 100 98 1 0 0.2 1.2 0.2 -6.3 114 101 47 21 58 70 64 25 84.0 66.5 57.3 45.5 77.7 65.2 54.6 49.4
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