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classes that force students to think critically about the mate-
rial they are learning. As sociologists Richard Arum and
Josipa Roksa noted in their recent study, Academically
Adrift, students’ cognitive performance is, on average, medi-
ocre, and the major predictor of cognitive performance is
rigorousness of instruction. We are not surprised by a lack
of rigor in a system where 75 percent of the instructors are
off the tenure track and therefore constantly worried about
losing their jobs if they push their students too hard. And we
take the opportunity to remind legislators, administrators,
trustees, and regents that the path to global competitive-
ness requires rigor in the classroom—and rigor requires
investing in the faculty members expected to provide it.

SALARY INEQUALITY

The recession has also had the effect of widening salary
inequalities that already existed. The immediate impact is
evident when looking at real (inflation-adjusted) salary
changes by institutional category and by region during the

recessionary period. It is also evident in updated tables on
the long-term trend in salaries by discipline, and it is per-
haps most strikingly evident in our analysis of increases in
presidential salaries during the last three years.

Table C shows the change in real average salaries for
institutions providing data for both 2007–08 and 2010–11.
The combined result for faculty members of all ranks at all
institutions is a 1.7 percent increase in salary beyond infla-
tion. This overall figure conceals strong differences between
public and private institutions, however. While overall
average salaries in public colleges and universities rose 1
percent above the rate of inflation, the increase in private-
independent institutions was nearly three times as high.
The gap was particularly wide at doctoral universities, a
category dominated by state flagship universities that are
larger in terms of faculty size than other types of institu-
tions. The pattern did not hold among baccalaureate insti-
tutions, where there is a concentration of smaller colleges
(many of them religiously affiliated) that have struggled

TABLE D
Percentage Change in Inflation-Adjusted Salary for Full-Time Faculty, by Institutional Category and

Region, 2007–08 to 2010–11

Northeast Midwest South West

CATEGORY I (Doctoral)
Public 3.8 1.9 -0.4 0.2
Private-Independent 2.3 5.1 5.0 3.5
Religiously Affiliated 3.2 4.2 3.7 1.6
All Institutions 3.1 2.5 0.6 1.0

CATEGORY IIA (Master’s)
Public 5.9 1.5 -1.1 0.5
Private-Independent 1.5 0.7 2.8 3.8
Religiously Affiliated 2.0 1.6 2.6 5.0
All Institutions 4.1 1.5 -0.2 1.4

CATEGORY IIB (Baccalaureate)
Public 4.9 1.1 -0.2 1.1
Private-Independent 0.4 0.3 1.9 2.5
Religiously Affiliated 1.1 0.7 0.0 1.6
All Institutions 1.5 0.7 0.4 1.9

CATEGORY III/IV (Associate’s)
Public 5.5 -1.0 -1.6 -0.8
All Institutions 5.8 -1.0 -1.6 -0.7

All Categories
Public 4.7 1.6 -0.8 0.1
Private-Independent 1.8 2.4 4.2 3.2
Religiously Affiliated 2.0 2.4 2.4 3.9
All Institutions 3.2 1.8 0.2 1.0

Change in CPI-U 5.2 4.5 4.4 3.4

Note: Includes only institutions providing data in both years. Regions are defined by the Bureau of Labor Statistics. Northeast: Connecticut, Maine, Massachusetts, New
Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, and Vermont. Midwest: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North
Dakota, Ohio, South Dakota, and Wisconsin. South: Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North
Carolina, Oklahoma, Puerto Rico, South Carolina, Tennessee, Texas, Virginia, and West Virginia. West: Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana,
Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.


